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Quarterly Newsletter May 2009

I think last time | wrote a note to you
| was pregnant and expecting my
first child. Well, Tanner Lindley
Davis arrived on October 30, 2008.
Weighing in at 7lbs 13 0z and 19 %
inches long. Now Tanner is cur-
rently 17 Ibs and quickly approach-
ing six months old. We have started
solids and are currently working on
our crawling skills. | have had sev-
eral children over the years in my
programs that I claimed were mine,
but being able to have one that | get
to take home and spend weekends
with has been a real joy for my hus-
band and I. With that, it has taken
awhile for me to get back in the full
swing of things, but | think | am fi-
nally getting control of my schedule
again.

With the summer coming, | am fre-
quently tempted to take a seat back
and relax a little more than normal
while | focus on having fun with
staff, children and families. How-
ever, this legislative session re-
minded me of the importance of
keeping the momentum going for
several reasons:

1. We spent this last legislation
fighting for what the membership of
our association has said is impor-
tant to us, but what we often forget

is that the legis-
latures need to
hear from us
year round. Due
to the intense
schedule kept by
legislatures dur-
ing the legislative
session, they
often have al-
ready decided
how they feel
about the differ-
ent issues and
needs presented
before ever step-
ping foot into the roundhouse. We en-
courage you to take the time this sum-
mer to invite your legislatures to your
center and educate them about your
program and needs. Please contact us if
you would like support in doing this, we
would be more than happy to join you in
a visit from your legislature.

2. This is a great time to polish up on
our skills as professionals. We are man-
dated to further our education with con-
tinuing education hours of training, but
do you approach this grudgingly or with
the attitude to utilize this training as a
way to better yourself. | have heard and
believe that great leaders are always
reading, learning, and challenging them-
selves, so how are you doing this for
your staff and yourself? Let me chal-
lenge you to expand your skills and
knowledge as well as your staff’s.
NMCCEA offers two wonderful ways for
you to grow: first of all you can attend
our statewide conference in June with
tracks for administrators and staff or

Continued on Page 3



Have Questions
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Economic realities impacted the 2009 Legislative Ses-
sion. The state budget in HB2 declined by 9% decrease
from the current year budget (new total budget$5.5 bil-
lion). Child care was not cut with appropriations in-
creased by $7.2 million of TANF money to keep eligibility

at 200% of poverty. We anticipate that the $17 plus mil-
lion of stimulus money will be used in part to keep eligibility at 200% of pov-
erty as well as fund some other activities. Your Association has provided in-
put to the Recovery Task Force appointed by Governor.as.well as<met with
the Governor urging expanded support for child€are. \\e have regquested
additional money for licensed facilities in the form of one time‘ealy grants and
a continuation of the online training.

We were gsuctessful this session in passing legislation that would mandate

that the PreK ‘money continue to be split 50% to CYFD and 50%406 PED. The
bill passed béth-¢hambers with all senators and representatives supporting it.
Unfortunately the governor vetoed it. In addition,"Senator Stue"Wilson Beffort
carried a memorial to require CYFD to work withyprovidersito study the appro-
priate certification for PreK teachers. We have been coneerned that CYFD
will in the future mandate bachelor's degrees despite the studies indicating
such a degree is not necessary for a child’s preparedness for kindergarten.
That memorial passed the Senate, but was never heard on the House floor
the last day. Secretary Dodson has agreed to conduct the memorial anyway.
We will be looking for participants in that memorial study process.

Perhaps the most controversial bill was one introduced in both the House and
the Senate to allow a union to organized licensed facilities to serve as your
representative and voice in the legislature and to CYFD. A union can come in
at anytime to try to unionize your workers, however this new approach is quite
unigue with no other state allowing it. A union would get 50% of your employ-
ees and you to allow them to be your representative before government.

This approach applies only to those of you who serve state assisted children.
Though they originally said they would take up to 2% of your state subsidy
payment by the time the bill was amended they had agreed to do all of this
work for free at no charge to you at least for now. We were able to get these
bills tabled, but they will be back. Look for more information on this issue.
Remember over the years that your Association has served as a united voice
in the Legislature and with CYFD. As a reminder of one of our greatest suc-
cesses just look to your revenue from the State. Before 1999, child care sub-
sidy rates had not been increased for nine prior years. As examples thanks
entirely to our advocacy, the rate for an infant in a center rose from $330.00 to
$476.37; a toddler in a center rose from $297.00 to $425.72; a pre-schooler
in a center rose from $291.50 to $395.01. These rates would not have in-
crease without our efforts in the Legislature to appropriate more money to
CYFD.

Thanks for the opportunity to serve you. Linda Siegle, NMCCEA Lobbyist

Check out our website at http://www.nmccea.org
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! Please call Donna Fletcher at (505) 239-0660 tistergfor the NAC or
email her for a registration form dbwncare@comcast.net
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Continued from Page 1

secondly, you can utilize the online training that so far has been made
available for a $20 registration fee thanks to a grant through the Albu-
guerque Business Educational Compact. Look for more information for
both later on in this newsletter.

Lastly, | want to encourage you to take some time to treat yourself to
some pampering. | think that the typically slower summers are a great
opportunity to take some much needed rejuvenation time for yourself!
For myself | have found that the occasional massage or pedicure does
the trick. | wish you a wonderful summer full of Joy!

Sincerely,

Rachel L. Davis - President

Take the 45 Hour Course online at NMLearning.com

NMCCEA
MEMBERS

Remember your member-
ship in the New Mexico
Child Care and Education
Association is by center.
All of the staff of a
member center or a home
center can access the
online training and receive
the member discounts on
all trainings and have ac-
cess to resources from the
National Child Care
‘Association.
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Do you think your employees have e ver worried about
their legal liability
of working with children? Or being sued for doing their job?
Or needed to get their will done? Or justask ana ttorney a ques-
tion and not have to pay $150-$200 per hour?

When your valued employee has a legal problem or th  eir identity stolen, will you be
able to assure them that they are covered?

With a Pre-Paid Legal & Identity Theft Shield benefit package, you can be confident a
quality attorney firm will handle your employee’s legal problems quickly, with their interests
at heart and their identity restored by the world’s # 1 investigative company.

Pre-Paid Legal's position as one of America’s pioneers in legal service plans allows us to
provide access to the legal system at a reasonable cost while providing outstanding ser-
vice.

“justice For Alf This low-cost plan & identity theft restoration (only $.86 cents a day) is designed to de-

crease absenteeism and raise employee morale. Help your employees keep their legal
guestions from becoming legal problems. Keep them on the job and on the ball. And the best part, there is
NO COST to your business. (Currently, over 40,000 companies nationwide have made these benefits avail-
able to their employees)

Contact: AMY TOWNSLEY 505/250-8955 / MARLENE HARRINGTON 505/206-7906
Group Benefit Specialists
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In Our Hands - NMCCEA/NCCA REGISTRATION
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Attendee Name (First, Last) Primary Track (if/ [Column A Check if attending Column C
toddler, pre-school, |Check if attending Friday's Owner/ Check if attending
afterschool, Friday's Director Mixer Saturday’s
support, owner/ Leadership (limited to one owner | Conference
director) Seminar and/or one director pgr

school)

Line 1—Total Attendees

Line 3 Pre-Discount Total

Line 4 Early Bird Discount—for all
registrations before May 22, 2009

Discount)

Line 5 Total (adjusted for Early Bird| Line 3 minus Line 4

Line 2—Cost per Attendeg$85 Members / $115 Non Member

Line 1 times Line 2

$5 times Line 1

Line 6 Multi- Day Discount—$5 will be deducted &ffiday’s
registration for every Sat. registration ($40 rdescount)

Column C

Total Due Add Line 5 Columns A + C minus Line 6

Total attending

Total attending

Total attending

Friday Friday Mixer Saturday
$ n/a $
$ n/a $
$ n/a $

# of Sat Registration X $5
($40 Maximum Amount of Discount &

Thae
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Awarded by
[ The National Child Care Association |




